	Role Title:
	Coach Coordinator

	Responsible to:
	· The Chair.

	Main Purpose of the Role:
	· The Coach Coordinator is responsible for mentoring and supporting Club coaches and coordinating all coaching activities at the Club.


	Duties:
	· Foster a positive attitude in Club coaches and encourage them to participate in a professional manner.

· Produce a coaching plan for the Club. 

· Ensure that all coaching policies, plans and practices within the Club are in line with the Equity, Child Protection, Health and Safety polices or Codes of Conduct as per RFL guidelines.

· Support Coaches to create a welcoming environment and tackle discrimination. 

· Monitor and evaluate Club coaches and support them in their continued professional development.

· Ensure that there are sufficient coaches to meet the Club’s requirements and maintain appropriate coach – player ratios within each team.

· Ensure that all Club coaches have appropriate qualifications.

· Provide relevant information to the Volunteer Coordinator to ensure that records of coaches and coaching qualifications are maintained.
· Liaise with Talent Coaches and the RFL coaching department.
· Follow the Code of Conduct and Constitution at all times and ensure that other member’s do the same.

	Meetings to attend:
	· Club Coach’s Meetings.

· Coach Player Action Group Meetings.
	

	Other Information

	Essential Behaviours & Skills:
	· Apply attention to detail.

· Communicate (Spoken & Written).

· Manage time.

· Motivate others.

· Plan and organise.
	· Provide constructive feedback.

· Support the development of self and others.

· Work as one of the team.

	Desirable Knowledge & Experience:
	· Knowledge of:

· Player and coach pathways.

· RFL STEPS programme.

· Sports nutrition and science.

· Experience of:

· Producing coaching strategies and plans.
	· IT literate:

· E-mail.

· Word processing.

	Safeguarding:
	· Enhanced CRB check essential.

	Mandatory Training:
	· Coaching Level One (UKCC).

· Coaching Level Two (UKCC).

	Recommended Training:
	· Equity in Your Coaching.

· Positive Coaching.


